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 Active participants may be entitled to an $80 accrual rate for all Pension Credits earned prior to   

January 1, 2011 in accordance with the Plan’s definition of a Period of Accrual. 

 

c.   Effective April 1, 2011, a new “Plan B” was introduced for new employers.  Plan B provides for 

lower contribution rates and less generous pension benefits.    

 

Plan B Contribution Rates and Accrual Rate Schedules: 

Weekly 

Contribution 

Rate 

Annual 

Accrual 

Rate 

 Weekly 

Contribution 

Rate 

Annual 

Accrual 

Rate 

$12 $2  $47 $37 

$13 $3  $48 $38 

$14 $4  $49 $39 

$15 $5  $50 $40 

$16 $6  $51 $41 

$17 $7  $52 $42 

$18 $8  $53 $43 

$19 $9  $54 $44 

$20 $10  $55 $45 

$21 $11  $56 $46 

$22 $12  $57 $47 

$23 $13  $58 $48 

$24 $14  $59 $49 

$25 $15  $60 $50 

$26 $16  $61 $51 

$27 $17  $62 $52 

$28 $18  $63 $53 

$29 $19  $64 $54 

$30 $20  $65 $55 

$31 $21  $66 $56 

$32 $22  $67 $57 

$33 $23  $68 $58 

$34 $24  $69 $59 

$35 $25  $70 $60 

$36 $26  $71 $61 

$37 $27  $72 $62 

$38 $28  $73 $63 

$39 $29  $74 $64 

$40 $30  $75 $65 

$41 $31  $76 $66 

$42 $32  $77 $67 

$43 $33  $78 $68 

$44 $34  $79 $69 

$45 $35  $80 $70 

$46 $36    

 

2. During Plan Year 2024, 259 employers contributed to the Plan. 

3. During the 2024 Plan year, United Parcel Service, Patson Inc, Altorfer Industries Inc, Ryder Truck 

Rental Inc, Atlas First Access LLC, Equipment Depot of Illinois, Waste Management of IL, First 
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Student Inc, Lincoln College of Technology, and Toyota of Naperville, Inc. either contributed more 

than 5% of total contributions to the Plan or were one of the top ten contributing employers.  

4. There were 166 participants in 2024 for whom no employer contributions were made during the 2024 

Plan Year, 9 participants in 2023 for whom no employer contributions were made during the 2023 Plan 

Year, and 10 participants in 2022 for whom no employer contributions were made during the 2022 Plan 

Year. For purposes of this item, only employees of employers that have withdrawn as of the beginning 

of the year are counted.  Retirees and deferred vested participants of employers who have not withdrawn 

are not counted. 

5. For the Plan year beginning on January 1, 2024, the Plan's actuary certified the Plan is not considered 

endangered, seriously endangered, critical, or critical and declining.  

6. A total of 5 employers withdrew from the plan during the 2023 Plan Year and the aggregate withdrawal 

liability assessed was $7,736,580.    

7. There were no plan mergers during the 2024 Plan year. 

8. The Plan does not use the shortfall funding method.   

9. The Plan did not apply for an extension of the amortization period during the 2024 Plan year. 

10. You also have the right to obtain a copy of the 2024 Form 5500, Summary Plan Description, and 

Summary of Material Modifications upon written request and payment of a reasonable charge to cover 

copying, mailing and other costs of furnishing copies of such documents.  You may only request to 

receive copies of these documents once during any 12-month period.  

For more information, you may contact:  

Automobile Mechanics’ Local No. 701 Union and Industry Pension Fund 

361 S. Frontage Road, Suite 100 

Burr Ridge, IL 60527  

708-482-0220  




